
Non-Reelect Information
What is a non-reelect? What is the “timing” of a non-

reelect?

Should teachers resign, if
offered the choice?

Does the non-reelect follow
teachers to future districts?

Can non-reelected teachers
apply for Unemployment

Benefits or COBRA?

Can we fight this non-reelect?

But they never even completed
the evaluations!

What happens to unused sick
leave in the current district?

California Education Code allows school districts
to “non-reelect” the contract of a probationary

certificated educator, for no cause/reason
provided, as long as they are notified by March

15 of their Prob 2 year. 
An educator on a “temporary” contract (due to
credential, short-term funding, etc.) is “released”

from their position, not non-reelected. The
outcome is essentially the same.

By law, a Probationary 2 employee must be
notified prior to March 15. Many school districts
choose to notify all employees (Prob 0, Prob 1,
temporary, etc.) during the same time frame

although this is not necessarily required.

Many districts offer teachers the opportunity to
resign in lieu of being non-reelected. This allows

the teacher to say they chose to leave their
position, which may help during interviews. 

Note: If a job application specifically asks “have
you ever resigned in lieu of being non-

reelected?” the person should answer honestly.
Dishonesty is grounds for termination.

No – anything in your current district’s personnel
file stays with that district. Only your sick leave
accounting is transferred from one district to

another. Districts may or may not ask applicants
about being non-reelected, or discover the non-

reelect during a reference check. 

Yes - they can apply for Unemployment, effective
date is the day after the last contracted work

day. Do not wait until receiving the final
paycheck at the end of the month. Benefits are

not retroactive due to late applications. Teachers
can apply for COBRA to continue medical

benefits, at their own expense.

School boards have the final say to release or
non-reelect. Non-reelects are very rarely

rescinded. 
 

Teachers cannot be non-reelected for economic
reasons (e.g. downsizing), illegal discrimination
or in response to union activities. If the chapter
feels these may be factors, the member should
receive a GLS referral to an attorney for further

investigation.

The Education Code (state law) trumps the required
process of the union contract. You can absolutely
grieve a violation of the evaluation process but

ultimately an arbitrator does not have the authority
to overturn a non-reelect. Alternative settlements
ideas may be to reach to a non-disparagement
agreement, or provide the member with a better

letter of recommendation given their unfair
treatment.

Any unused sick leave from the current employer
must be transferred to the next employer, if it is also a

public school district in California. The year of
teaching experience will also count towards salary

schedule placement. And they will have received a
year of service credit with STRS.

Remember – it can feel cruel to be let go in March and have to continue teaching for another two and a half months. But
this gives teachers time to line up new positions. It is far worse to be let go in May when you’ve missed all of the job fairs.


